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Updates on our advocacy initiatives
View this email in your browser.

 

About AMCTO | Professional Growth | Advocacy & Policy | Network & Community

July 10, 2023

Strong Mayors Implementation & Ministry of Education
Regulation Consultation Opportunity

 

Strong Mayors Implementation
In our last update on June 16, we said we would provide more information on how we would be
supporting members whose municipalities are affected by changes to the strong mayors regulation
as of July 1, 2023.
 
With little precedent for these policy changes, it is important the 26 affected municipalities have
efficient ways to respond to and share information. To help achieve this and support
implementation, we are:

1. Providing a secure, shared location for available strong mayors documents (reports,
research, etc.) to facilitate information and resource sharing for those affected municipalities.

2. Facilitating regular meetings with affected municipal representatives to discuss
implementation strategies and to learn from one another.

As implementation goes forward, and as other municipalities may be added to the regulation in the
coming months, we will consider additional opportunities to support our members. In the
meantime, if your municipality is impacted and you would like to learn more and be a part of these
discussions, please contact us.
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Ministry of Education Regulation 304 under
Education Act Consultation Opportunity
The Ministry of Education has a regulatory registry posting in support of the Better Schools and
Student Outcomes Act. While the proposals for Regulation 304 are meant to increase
transparency for families with regards to Professional Activity (PA) Days, this is an opportunity for
AMCTO and our members to draw the ministry’s attention to a mandatory, province-wide PA Day
for municipal and school board election day.
 
We have been calling for mandatory PA Days on election day for years. In 2021, we made it a
major project to engage the trustees’ associations and school boards directly to encourage
voluntary scheduling. We also wrote to Education Minister Lecce, and delegated with then-
Education Parliamentary Assistant, Oosterhoff, at the Rural Ontario Municipal Administrators
(ROMA) Conference. As a result, the ministry wrote memos to school boards encouraging boards
to schedule a PA Day on municipal and school board election day.
 
Our analysis of 2022-2023 school year calendars (based on available data) showed that 64% of
school boards held a PA Day on election day in 2022 as opposed to only 25% in 2018. While there
is still room for improvement, this demonstrates that Provincial intervention made a difference in
helping us to achieve this outcome. With this in mind and in response to this latest regulatory
registry posting, we are calling for the implementation of a mandatory PA Day to be included in this
regulation. We believe that this is a small ask with a large and important purpose: our members
rely on access to schools and facilities staff to provide voters with sufficient and easy-to-access
voting locations.
 
To help us advance our advocacy on this, we have provided a template letter that you can
personalize and submit to the consultation. Comments are due by July 12, 2023.
 

DOWNLOAD TEMPLATE LETTER

 
For more information or to discuss further, please contact us.

 

AMCTO | The Municipal Experts
2680 Skymark Avenue, Suite 610, Mississauga, Ontario L4W 5L6

Tel: (905) 602-4294
www.amcto.com

https://www.ontariocanada.com/registry/view.do?postingId=44928&language=en
https://www.amcto.com/sites/default/files/2022-11/AMCTO-letter-to-EDU-Letter-re-Mandatory-PA-Day-on-Municipal-and-School-Board-Election-Day.pdf
https://www.amcto.com/media/1061?_zs=er93k1&_zl=ofI59
https://www.amcto.com/media/1066
mailto:advocacy@amcto.com
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https://twitter.com/AMCTO_Policy
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[Insert Month an Date] 2023     sent via regulatory registry portal 

 

Ministry of Education 
315 Front St. W. 9th Floor 
Toronto, ON M5V 2A4 
 
Dear Ministry Staff, 

 

I am writing in strong support of the Association of Municipal Managers, Clerks and 

Treasurers of Ontario (AMCTO)’s recent submission to Regulatory Registry Proposal 

23-EDU006, regarding proposed amendments to Regulation 304 under the Education 

Act, 1990.    

As a municipal Clerk with [Insert municipality], I am responsible for planning, 

administering and executing municipal and school board elections every four years. A 

consistent challenge for my fellow clerks has been in securing large, central and 

accessible voting locations for these elections. Often the facility that checks off these 

boxes is the local school.  

However, there are often challenges in securing the use of a gymnasium or other space 

in schools because of the valid concerns around school and student safety. That is why 

clerks have tried to work with all four school boards encouraging them to schedule in 

advance a Professional Activity (PA) Day on municipal and school board election day 

every four years. AMCTO has also engaged the trustees associations, the school 

boards themselves, the Ministry of Municipal Affairs and Housing and your ministry on 

this critical ask.  

As AMCTO noted in their submission, with the encouragement of your ministry, we saw 

an increase in the number of school boards scheduling a PA Day for 2022 and we thank 

you for your assistance. However, there were still a number who did not do so and it is 

not an efficient use of municipal clerks time to try to make these arrangements every 

election cycle, planning for which will commence in just two years time especially when 

we have a number of other legislative, regulatory and operational duties to see to, 

including supporting our municipal councils.  

As a municipal clerk responsible for running the regular elections for local school boards 

and at the cost of the municipality but no cost to school boards, we believe that this is a 

small ask with a large and important purpose.   

As the ministry intends to amend Regulation 304 anyway, we would strongly encourage 

you to include a requirement for school boards to schedule a mandatory PA Day on 

municipal election and school board election day consistent with the Municipal Elections 

Act.  

https://amcto.com/
https://amcto.com/


 
 

We would ask that you work with AMCTO to develop the language for the regulation 

and ensuring school boards and school leadership teams support municipalities who 

run their trustee elections.   

Thank you for your consideration on this matter. 

Sincerely, 

 

 

[Insert name, title and municipality] 
 
Cc: via email 
      Hon. Stephen Lecce, Minister of Education 
      Hon. Steve Clark, Minister of Municipal Affairs and Housing  
      Stephen O’Brien, AMCTO President 
       
 
 

 
 
 
 

 



Bradfordt 
G ·11· ~es w1 1muury 

A Growing Tradition 

9 June 2023 

Town of Bradford West Gwillimbury 
I 00 Dissette St., Unit 4 
P.O. Box I 00, Bradford, Ontario, L3Z 2A7 
Telephone: 905-775-5366 
Fax: 905-775-0153 

www.townofbwg.com 

Office of tfie :Mayor 

Hon. Frangois-Philippe Champagne PC MP 
Minister of Innovation, Science and Economic Development 
Via email : ministerofisi-ministredeisi@ised-isde.gc.ca 

Hon. Marie-Claude Bibeau PC MP 
Minister of Agriculture 
Via email: Marie-Claude.Bibeau@parl.gc.ca 

Dear Ministers: 

VIA EMAIL 

On behalf of the Council of the Town of Bradford West Gwillimbury, we are writing to 
you pursuant to the enclosed motion to endorse the right-to-repair movement and to call 
on your government to expedite the promised consultations to enshrine this principle in 
consumer-protection law, with specific consultations and measures related to supporting 
the agricultural sector undertaken. 

Right to Repair is a simple environmental and consumer protection measure: it ensures 
consumers are able to reasonably access repairs to electronic and other devices at a 
fair price, rather than creating a monopoly through technology companies only being 
able to repair their own products. This measure will also help reduce waste by 
combatting planned obsolescence, where companies make products that are only 
intended to last for a period of some years, and are not really reparable . 

Further, farmers and growers are intimately familiar with the particular nuances of this 
issue when it comes to increasingly high-tech agricultural equipment. As the "soup and 
salad bowl of Canada", Bradford West Gwillimbury is home to many farmers and 
growers, so we know firsthand how important an issue these consultations will be. 

Our Council has shown in recent years that we are at the forefront of advocating for 
important environmental protections, including the Freshwater Action Fund , and we are 
grateful to our new Green Initiatives Committee for recommending this current piece of 
advocacy to protect the environment and consumers. 
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A copy of the motion is enclosed. We would be happy to meet with you or your 
representatives to discuss this further. 

Sincerely yours , 

<:..-

CC: John Barlow, MP Foothills 
Rick Perkins, MP South Shore-St. Margarets 
Alistair MacGregor, MP Cowichan-Malahat-Langford 
Rachel Blaney, MP North Island-Powell River 
Scot Davidson, MP York-Simcoe 
Federation of Canadian Municipalities 
Association of Municipalities of Ontario 
Ontario's Municipal Councils 
Ontario's Conservation Authorities 

www.townofbwg.com Page 2 of 3 
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At its Regular meeting of Council held on Tuesday, June 6, 2023, the Town of Bradford 
West Gwillimbury Council approved the following resolution: 

Resolution: 2023-199 
Moved: Councillor Verkaik 
Seconded: Councillor Harper 

Whereas the "right-to-repair" movement seeks to ensure consumers of electronic 
products, including mobile phones and computers, as well as agricultural equipment, 
are able to make routine fixes to damaged products without having to rely on the 
manufacturer and to affordably make such repairs; and 

Whereas this movement and efforts against "planned obsolescence" seeks to ensure 
affordability for consumers and to protect our environment by reducing electronic waste; 
and 

Whereas the agricultural sector has unique needs related to specialized electronic farm 
equipment and the ability to make repairs in a timely and affordable manner, especially 
during the growing season; and 

Further to a commitment in the 2023 federal budget that "the government will work to 
implement a right to repair, with the aim of introducing a targeted framework for home 
appliances and electronics in 2024. The government will launch consultations this 
summer, including on the right to repair and the interoperability of farming equipment, 
and work closely with provinces and territories to advance the implementation of a right 
to repair" (p. 38); and 

Be it therefore resolved that the committee recommend Council endorse the right-to­
repair movement through a letter from the Mayor and Green Initiatives Committee Chair 
to call on the federal government to expedite the promised consultations to enshrine this 
principle in consumer-protection law, with specific consultations and measures related 
to supporting the agricultural sector undertaken; and 

That a copy of this resolution and letter be shared with the Minister of Innovation, 
Science and Economic Development; the Minister of Agriculture and their critics; and 
the Member of Parliament for York-Simcoe; and to the Federation of Canadian 
Municipalities (FCM), the Association of Municipalities of Ontario (AMO) and Ontario's 
Municipal Councils, with a request for their endorsement of same. 

Result: CARRIED. 
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July 4, 2023 

Association of Municipalities of Ontario (AMO)  
Via Email  
 

Re: Reducing Municipal Insurance Costs  

Please be advised that Council of the Town of Halton Hills at its meeting of Monday, June 19, 
2023, adopted the following Resolution: 

WHEREAS escalating insurance costs are one of the Town of Halton Hills’ priorities;  

AND WHEREAS the Town of Halton Hills’ annual insurance premiums have increased from 
$594,404 (1.32% of taxes) to $2,073,319 (3.28% of taxes) from 2017 to 2023, representing an 
accumulated increase of 248.8% over this period;  

AND WHEREAS the annual increase to the Town of Halton Hills’ insurance premiums have 
been one of the most significant constraints in limiting yearly tax levy increases over the past 
seven years;  

AND WHEREAS Ontario Municipalities are experiencing higher insurance rates at each renewal 
with limited access to insurance companies willing to quote on municipal insurance needs; 

NOW THEREFORE BE IT RESOLVED that the Town of Halton Hills Council calls on the 
Province to take action to reduce municipal insurance costs; 

AND FURTHER that this Resolution be forwarded to the Association of Municipalities of Ontario 
(AMO), the Minister of Finance, the Minister of Municipal Affairs and Housing, MPP Ted Arnott 
and all Ontario Municipalities for support. 

 

Attached for your information is a copy of Resolution No. 2023-0125. 

 

If you have any questions, please contact Valerie Petryniak, Town Clerk for the Town of Halton 
Hills at valeriep@haltonhills.ca.  

 

Sincerely, 

 

Melissa Lawr 
Deputy Clerk – Legislation  

Item 19.3
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cc.  
 The Honourable Peter Bethlenfalvy, Minister of Finance  

The Honourable Steve Clark, Minister of Municipal Affairs and Housing 
 The Honourable Ted Arnott, MPP Wellington-Halton Hills 
 All Ontario Municipalities  
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 Township of McKellar____________________                                                                         
           701 Hwy #124, P.O. Box 69, McKellar, Ontario POG 1C0            

 Phone: (705) 389-2842 
                                                                 Fax: (705) 389-1244 
 

July 19, 2023 
Manitouwabing Lake Community Association 
c/o Stephen Macdonell, President  

 
RE: Consent to Consume Alcohol Outdoors at the Art Show Event to be Held on 
Sunday August 6, 2023 from 4:00 p.m. to 8:00 p.m. under an Approved Liquor 
License No. and Valid Liability Insurance to be issued to the Manitouwabing Lake 
Community Association (MLCA) at 701 Hwy 124, McKellar, ON  
 
Dear Mr. Macdonell,  
 
Please be advised that the Council of the Corporation of the Township of McKellar does 
hereby consent to the consumption of alcohol outdoors, within the fenced and secured 
area at the “Art Show Event” to be held on Sunday July 9, 2023 from 4:00 p.m. to 
8:00 p.m. under an approved Liquor License No. and valid liability insurance to be 
issued to Manitouwabing Lake Community Association (MLCA) at 701 Hwy 124, 
McKellar, ON, subject to the following measures:  
 

1. A copy of the Liquor License, Proof of Liability Insurance and Caterer’s 
Endorsement be forwarded to the Township before August 3, 2023 at 1:00 p.m. 
 

2. Security and Safety: A designated person will be assigned to oversee the event, 
ensuring the safety and well-being of all attendees. They will monitor the 
designated area where alcohol is to be consumed outdoors to prevent any 
alcohol being consumed outside of the designated area. 
  

3. Restricted Access: The outdoor area where alcohol is to be consumed will have 
clearly defined boundaries (fencing), and access will be restricted to individuals 
of legal drinking age.  

 
4. Alcohol Management: The Caterer’s Endorsement issued by the Alcohol and 

Gaming Commission of Ontario must specify the main hall and exterior dinning 
area (fenced outdoor area) to be areas where alcohol is permitted to be 
consumed.  

 
Regards,  
 
 
Ina Watkinson 
Clerk/Administrator  
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CORPORATION OF THE TOWNSHIP OF MCKELLAR 
 

BY-LAW NO. 2023-53 
 
 

Being a By-law to Amend By-law 2019-24 Being a By-
law to Prescribe Times for Setting Fires and 

Precautions / Restrictions for Burning 

 
 
WHEREAS Section 7.1 of the Fire Protection and Prevention Act, 1997, S.O. 
1997, c.4, as amended, provides that the Council may pass by-laws regulating fire 
prevention, including the prevention of the spreading of fires and regulating the setting of 
open air fires, including establishing the times during which open air fires may be set; and 
 
WHEREAS Section 391 of the Municipal Act, 2001, S.O. 2001, c. 25, authorizes 
Council to pass by-laws imposing fees or charges on any class of persons for services or 
activities provided or done by or on behalf of it, and for costs payable by it for services or 
activities provided or done by or on behalf of any other municipality, or 
local board and; 
 
WHEREAS Council deems it necessary to amend By-law 2019-24 from the recommendation 
of the Fire Chief;   
 
NOW THEREFORE the Council of the Corporation of the Township of McKellar hereby 
enacts as follows: 
 
 
1. Add under Section 1.0 Definitions;  
 

“Restricted Fire Zone” (RFZ) is an order made by the Minister of Natural Resources 
and Forestry, under the Forest Fires Prevention Act restricting the use of open fires in 
a specific area of the province. 
 
 

2. Add under Section 8.0 Declarations of a Fire Ban and Fire Danger Ratings;  
 

8.3 Any persons found to be burning or setting off fireworks during a declared and 
established Fire Ban shall be subject to a municipal fine in the amount 
equivalent to the current MTO rates per apparatus response automatically for 
2nd occurrence and at the discretion of the fire officer in the 1st offence. 

 
8.4 Any persons found to be burning or setting off fireworks in a Restricted Fire 

Zone (RFZ) shall be subject to fines as levied by the Ministry of Natural 
Resources as referenced at www.ontario.ca   

 
 
3. Add to Schedule ‘B’ to By-law 2019-24 Part 1 Cost of Investigation / Enforcement’s per 

Section 15.1 Table;  
 

Item Authority 
Section 

Related Costs May Include Calculated & 
Documented By 

 

Equipment / 

Apparatus Cost 

Section 15.1 Current MTO Rate plus personnel plus any 

additional costs per incident. Total 

replacement cost for every or any damaged 

unit of equipment or material used in the 

response 

Current rate set by MTO on 

the day(s) of the 

occurrence, personnel time 

sheets, replacement cost at 

the time of the occurrence 
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4. Remove the first paragraph of Schedule ‘B” to By-law 2019-24 Part 2 – Cost of Fire 
Containment and/or Suppression Services and Fees and replace with;  

 
 The cost(s) for all Fire Control equipment or devises, or suppression personal, are 

based on the current MTO rates. 
 
 
 
 
 
READ a FIRST and SECOND time this 18th day of July, 2023. 
 
 
________________________________  __________________________________ 
David Moore, Mayor     Karlee Britton, Deputy Clerk  
 
 
 
 
 
 
READ a THIRD time and PASSED in OPEN COUNCIL this 18th day of July, 2023. 
 
 
 
_________________________________ 
David Moore, Mayor 
 
 
_________________________________ 
Karlee Britton, Deputy Clerk 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 

CORPORATION OF THE TOWNSHIP OF MCKELLAR 
 

BY-LAW NO. 2023-54 
 
 

Being a By-law to adopt a Code of Conduct for 
Members of Council, Employees, and Public Office 

Holders of the Township of McKellar 

 
 
WHEREAS Section 223.2 of the Municipal Act 2001 S.O. 2001, c.25 as amended provides 
that municipalities may establish codes of conduct for Members of Council and local boards of 
the municipality; and  
 
WHEREAS Council has deemed it expedient to formally adopt a Code of Conduct for 
Members of Council; and 
 
WHEREAS Council has deemed it expedient to include sections of the Code of Conduct 
which are applicable to Township Employees, as defined in this By-law, and Public Office 
Holders; 
 
NOW THEREFORE the Council of the Corporation of the Township of McKellar enacts as 
follows: 
 
1. THAT the Township of McKellar Code of Conduct Policy is hereby adopted as set out 

in Schedule “A” attached hereto and forming part of this By-law; 
 
2. THAT the Township of McKellar Code of Conduct Policy be posted on the Municipal 

website; 
 
3. THAT if any conflict or inconsistency exists with By-law No. 2019-06 (3rd reading on 

February 4, 2019) with respect to Members of Council, then By-law No. 2019-06 takes 
precedence; 

 
4. THAT this By-law shall come into force and effect on the date of final passing thereof. 
   
 
 
READ a FIRST and SECOND time this 18th day of July, 2023. 
 
 
________________________________  __________________________________ 
David Moore, Mayor     Karlee Britton, Deputy Clerk  
 
 
 
READ a THIRD time and PASSED in OPEN COUNCIL this 18th day of July, 2023. 
 
 
 
_________________________________ 
David Moore, Mayor 
 
 
_________________________________ 
Karlee Britton, Deputy Clerk     
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1.0 DEFINITIONS 

 

 1.01 In this By-law,  

 

 “Code of Conduct” shall mean the Township of McKellar Code of Conduct   

 for Members of Council (“member”), Employees, and Public Office Holders; 

 

 “Complaint” shall mean a purported contravention of the Code of Conduct; 

 

 “Employee” shall mean direct employees of the Corporation of the Township of   

 McKellar, whether full-time, part-time, contract (including employees of   

 staffing agencies) or casual (including students and volunteers). It also   

 includes appointees to Township advisory boards and committees,    

 unless those boards and committees have separate corporate existence; 

 

 “Outside Activities” shall mean private activities that are not part of an    

 Employee’s assigned work and are not part of his or her job; 

 

 “Private advantage” for the purposes of the Code of Conduct ‘private advantage’   

 does not include a matter: 

 

  (a)  that is of general application or considered to be an interest in common  

   generally with the electors within the jurisdiction of an area; or, 

  (b)  that concerns the remuneration or benefits of a Member of Council; 

 

  “Public Office Holder” shall mean: 

  (a)  a member of the Township Council and any person on his or her staff, 

  (b)  an officer or employee of the Township, 

  (c)  a member of a local board of the Township and any person on his or her  

  staff, 

  (d)  an officer, director or employee of a local board of the Township, and 

  (e)  such other persons as may be determined by the Township who are  

  appointed to any office or body by the Township or by a local board of the 

  Township;  

“Township Property” shall mean real property (such as land or interests in  land), personal 

property (such as goods and equipment), and other property interests of any kind; 
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 “Workplace” shall mean any premises (whether owned by the Township or   

 otherwise) where the business of the township is being transacted,    

 including vehicles. 

 

2.0 PURPOSES 

 

 2.01 The Code of Conduct for Members of Council; Employees; and Public   

  Office Holders; and related Township Policies identifies the Township’s   

  expectations of Council Members and establishes guidelines for    

  appropriate conduct to ensure that: 

 

• the decision making process of Township Council is transparent, accessible and 

equitable. 

 

• decisions are made through appropriate channels of government structure. 

 

• public office is not used for personal gain. 

 

• the conduct of Members of Council is of the highest standard. 

 

• there is fairness and respect for differences and a duty to work together for 

goodwill and common good. 

 

3.0 GENERAL PRINCIPLES 

 

 3.01 A written Code of Conduct helps to ensure that Employees, Members of   

  Council, Members of Advisory Boards/Committees, Members of Local   

  Boards of the Township, and all Public Office Holders share a common   

  basis of acceptable conduct. 

 

 3.02 These standards are designed to provide a reference guide and a    

  supplement to the legislative parameters within which the members must   

  operate. These standards should serve to enhance public confidence that   

  the Township of McKellar’s elected and appointed representatives operate  

  from a base of integrity, justice, and courtesy. Employees and Members of  

  Council are responsible for making honest statements. No member shall   

  make a statement when he or she knows that statement is false. No    

  member shall make a statement with the intent to mislead Members of Council,  

  Employees, or the public.  
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 3.03 The Township’s Code of Conduct is a general standard developed for   

  educational purposes that augments the provincial laws and Township   

  policies and by-laws that govern members’ conduct. It is not intended to replace  

  personal ethics. 

 

 3.04 All members to whom this Code of Conduct applies shall serve their   

  constituents in a conscientious and diligent manner. No member shall use   

  the influence of office for any purpose other than the exercise of his or her  

  official duties. 

 

 3.05 Each Member of Council, each Employee, and each Public Office Holder of  

  the Township should endeavour to perform his or her official or job duties   

  with integrity, respecting each other and the public, ensuring    

  confidentiality. 

 

 3.06 Attaining an elected position within the community is a privilege which   

  carries significant responsibilities and obligations. Members of Council   

  are held to a high standard as leaders of the community and they are   

  expected to become well informed on all aspects of municipal governance,  

  administration, planning and operations. 

 

 

4.0 SPECIFIC PRINCIPLES OF THE CODE OF CONDUCT 

 

 Although areas of ethical exposure are generally consistent and understood in 

 municipal governance, the following areas and guidelines have been specifically 

 identified as being paramount to the municipal political process: 

 

 4.01 Roles and Responsibilities 

 4.02 Confidentiality 

 4.03 Communications and Media Relations 

 4.04 Relations with Employees 

 4.05 Gifts, Hospitality and Benefits 

 4.06 Conflict of Interest – Pecuniary Interest 

 4.07 Use of Township Property 

 4.08 Transparency and Openness in Decision Making 

 4.09 Professional Development 

 4.10 Conduct While Representing the Township 

 4.11 Conduct at Meetings 

 4.12 Alcohol and Drug Use 

 4.13 Harassment 
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 4.14 Compliance with the Code – Complaint Protocol 

 4.15 Implementation 

 

 4.01 Roles and Responsibilities 

 

 This Code of Conduct operates along with and as a supplement to the   

 existing by-laws governing conduct.  

 

 Part VI (Practices & Procedures) of the Municipal Act, 2001 prescribes the 

 following as the roles of a municipal council, the head of council and the head of council 

 as chief executive officer: 

 

  4.01.1 It is the role of Council: 

 

• to represent the public and to consider the well-being and interests of the 

municipality; 

• to develop and evaluate the policies and programs of the municipality; 

• to determine which services the municipality provides; 

• to ensure that administrative policies, practices and procedures and 

controllership policies, practices and procedures are in place to implement 

the decisions of Council; 

• to ensure the accountability and transparency of the operations of the 

municipality, including the activities of the senior management of the 

municipality; 

• to maintain the financial integrity of the municipality; and, 

• to carry out the duties of Council under this or any other Act. 

 

   

  4.01.2 It is the role of the head of Council: 

 

• to act as chief executive officer of the municipality; 

• to preside over Council meetings so that its business can be carried out 

efficiently and effectively; 

• to provide leadership to the Council; 

• to provide information and recommendations to the Council with respect 

to the role of Council described in Clauses 224.(d) and (d.1) of the 

Municipal Act, 2001; 

• to represent the municipality at official functions; and, 

• to carry out the duties of the head of Council under this or any other Act. 
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  4.01.3 As chief executive officer of a municipality, the head of Council   

   shall, 

 

• uphold and promote the purposes of the municipality; 

• promote public involvement in the municipality’s activities; 

• act as the representative of the municipality both within and outside the 

municipality, and promote the municipality locally, nationally and 

internationally; and, 

• participate in and foster activities that enhance the economic, social, and 

environmental well-being of the municipality and its residents. 

 

 

  4.01.4 Members of Council recognize their mandate incorporates tasks to: 

 

• fairly represent the diversity of community views in developing an overall 

strategy for the future of the township. 

 

• achieve sound financial management, planning and accountability. 

 

• be aware of and understand statutory obligations imposed on Council as a 

whole, as well as each individual Member of Council. 

 

 

4.02 Confidentiality 

 

  4.02.1 In their decision-making process, Members of Council and some   

   employees will have access to information that may be confidential or  

   controversial such as, but not limited to, “Closed Session” meetings. 

 

  4.02.2 Confidential Information means any information that is of a   

   personal nature to Township employees or clients or information that is  

   not available to the public and that, if disclosed, could result in loss or  

   damage to the Corporation or could give the person to whom it is   

   disclosed an advantage. Confidential information includes, but is not  

   limited to the following information: 

 

• disclosed or discussed at a Closed Session meeting of Council. 

 

• that is circulated to Members of Council and marked “Confidential” 
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• that is given verbally in confidence in preparation of or following a 

meeting that is closed to the public and includes, but is not limited to the 

following types of information: personal matters about an identifiable 

individual(s); information about suppliers provided for evaluation which 

might be useful to other suppliers; matters relating to legal affairs of the 

Township; sources of complaints where the identity of the complainant is 

given in confidence; items under negotiations; schedules of prices in 

contract tenders; personal information as defined in the Municipal 

Freedom of Information and Protection of Privacy Act. 

 

 

  4.02.3 Pursuant to the Township’s Procedural By-law and authorized   

   under Section 239 of the Municipal Act, 2001, where a matter discussed at 

   an in-camera (closed)  meeting remains confidential, no member or  

   employee shall disclose the content of that matter, or the substance of the  

   deliberations of an in-camera meeting. 

 

  4.02.4 Members of Council or employees shall not disclose or release by any  

   means to any member of the public either in verbal or written form any  

   confidential information acquired by virtue of their office except when  

   required by law to do so. 

 

  4.02.5 All information, documentation or deliberations received, reviewed  

   or taken in Closed Session of Council and its appointed committees is  

   confidential until the matter ceases to be confidential, as determined by  

   Council. 

 

  4.02.6 Members or employees shall not permit any person other than those who  

   are entitled thereto to have access to information that is confidential. 

 

  4.02.7 Confidential information that is provided to Members of the   

   Corporation or employees does not belong to them. It is property that  

   belongs to the Township. 

 

  4.02.8 The obligation to keep information confidential is a continuing   

   obligation even if the Member ceases to be a Member of Council. 
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 4.03 Communications and Media Relations 

 

  4.03.1 Members of Council and employees will accurately and adequately  

   communicate the attitudes and decisions of Council, even if they disagree  

   with the majority decision of Council. 

 

  4.03.2 Members and employees shall show respect for the decision-making  

   process of Council. 

 

  4.03.3 No Member of Council shall express his or her personal opinion, in  

   verbal or written form, as representative of Council’s position, unless there 

   is a duly executed Council Resolution or By-law supporting said opinion. 

 

  4.03.4 Information concerning adopted policies, procedures and decisions  

   of the Council  shall be conveyed openly and accurately. 

 

  4.03.5 Confidential information will be communicated only when and   

   after determined by Council.  

 

  4.03.6 Responses to media enquiries regarding any business related to the   

   Township of McKellar shall occur through either the Clerk  Administrator  

   or the Head of Council, or their designates. 

 

 4.04 Relations with Employees 

 

  4.04.1 Members of Council shall acknowledge and respect the fact that some 

   Employees, as defined in this By-law, work for the Township as a   

   corporate body and are responsible for making recommendations that  

   reflect their professional expertise and corporate objectives, without due  

   influence from any individual member or group of members of Council. 

 

  4.04.2 In addition, Members of Council shall acknowledge and respect the fact  

   that some Employees, as defined in this By-law, carry out directions of  

   Council as a whole and administer the policies of the Township. Members  

   of Council shall not use their positions to improperly influence   

   Employees in their duties or functions or to gain an advantage for   

   themselves or others. The Council directs the business of the Township  

   and passes by-laws, or resolutions as appropriate, for decisions adopted by 

   Council. 
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  4.04.3 Members of Council shall not publicly criticize individual Employees in a  

   way that casts aspersions on their professional competence and credibility. 

   The Council should expect a high quality of advice from Employees based 

   on political neutrality and objectivity irrespective of party politics, the  

   loyalties of persons in power, or their personal opinions. 

 

 4.05 Gifts, Hospitality and Benefits 

 

  4.05.1 Members of Council, Public Office Holders, and/or Employees may  

   receive gifts, hospitality, or entertainment that are received only as an  

   incident of protocol or social obligation that normally accompanies the  

   responsibilities of elected office. Any gifts, benefits, or hospitality that  

   exceeds these guidelines shall be returned with an explanation of this  

   Code of Conduct. Gifts, souvenirs, or mementos with a value greater than  

   a nominal value, if accepted, shall be the property of the Township.  

 

  4.05.2 Members of Council, Public Office Holders, and/or Employees may  

   accept hospitality or entertainment if the offer is infrequent and   

   appropriate to the occasion. 

 

  4.05.3 Nothing in this section prevents the receipt of personal gifts,   

   benefits, rewards, commissions or compensation from any person or  

   organization not connected directly or indirectly with the performance or  

   duties of office (i.e. full time employment with another organization). 

 

  4.05.4 Members of Council, Public Office Holders, and/or Employees may also  

   accept the following: 

 

• political contributions that are otherwise offered, accepted and reported in 

accordance with applicable law. 

 

• food and beverages at banquets, receptions, ceremonies or similar events. 

 

• services provided by a person volunteering his/her time. 

 

• food, lodging, transportation and entertainment provided by other levels of 

government or boards or commissions. 
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• a reimbursement of reasonable expenses incurred and honorariums 

received in the performance of activities connected with municipal offices, 

associations or agencies. 

 

 

4.06     Conflict of Interest – Pecuniary Interest 

 

  4.06.1 Members of Council and employees will recognize their obligations to  

   follow and respect the provisions of the Municipal Conflict of Interest Act. 

 

 

 4.07 Use of Township Property 

 

  4.07.1 Members of Council, Public Office Holders, and/or Employees may use  

   Township property or services for activities connected with the discharge  

   of official duties or associated community activities only if they have the  

   sanction of Council or are permitted by Township policies.  

 

  4.07.2 No Member of Council, Public Office Holder, and/or Employee shall  

   use for personal or personal business purposes any Township property,  

   equipment, services, supplies, or services of consequence other than for  

   purposes connected with the discharge of Township duties or associated  

   community activities of which Township Council has been advised.  

 

  4.07.3 No Member of Council, Public Office Holder, and/or Employee shall  

   bid on nor receive any Township Property that has been offered for sale. 

 

  4.07.4 No Member of Council, Public Office Holder, and/or Employee shall  

   use information gained in the execution of his or her duties that is not  

   available to the general public for any purposes other than his or her  

   official duties. 

 

  4.07.5 Electronic records stored on Township computer systems or   

   equipment are the property of the Corporation of the Township of   

   McKellar. The Township asserts the right to access and monitor records in 

   electronic format. 

 

  4.07.6 Members of Council, Public Office Holders, and/or Employees may use  

   identified Township computers, cell phones, and other electronic devices  

   while serving as an elected official or while in the employ of the  
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   Township but shall do so for official work-related authorized purposes  

   only. Use of such devices for private or unauthorized purposes is strictly  

   prohibited. 

 

  

 4.08 Transparency and Openness in Decision Making 

 

  4.08.1 Members of Council will endeavour to conduct and convey   

   Council business in an open and public manner, other than for those issues 

   that may be discussed in Closed Session permitted by the Municipal Act,  

   2001 so that stakeholders can understand the process, logic and rationale  

   which was used to reach conclusions or decisions. 

 

 4.09 Professional Development 

 

  4.09.1 Members of Council, Public Office Holders, and/or Employees have the  

   opportunity to promote, support, pursue and  partake in opportunities for  

   professional development, including but not limited to Federal, Provincial  

   and Municipal conferences, seminars and workshops. Members of   

   Council are encouraged to stay updated on issues and trends so that they  

   can be as efficient and effective as possible in the carriage of their duties  

   and responsibilities. 

 

  

 4.10 Conduct While Representing the Township 

 

  4.10.1 Members of Council, Public Office Holders, and/or Employees shall  

   make every effort to participate diligently in the activities of the agencies,  

   boards, committees, etc. to which they are appointed. 

 

  4.10.2 No Members of Council shall use the influence of their office for   

   any purpose other than for the exercise of their official duties. No   

   Members shall seek or obtain by reason of their office any personal  

   privilege or private advantage with respect to Township services not  

   otherwise available to the general public and not consequent to their  

   official duties. 

 

  4.10.3 An example of prohibited conduct is the use of one’s status to   

   improperly influence the decision of another person to the private   

   advantage of oneself, or one’s immediate relative, employees, friends, or  

   associates, business or otherwise. This would include attempts to secure   
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   preferential treatment beyond activities in which members normally  

   engage on behalf of their constituents as part of their official duties. Also  

   prohibited is the holding out of the prospect or promise of future   

   advantage through a member’s supposed influence in return for present  

   actions or inaction. 

 

  4.10.4 Members of Council, Public Office Holders, and/or Employees shall  

   ensure that their personal conduct within the Workplace and elsewhere  

   does not adversely affect: 

  

• their ability to perform their official duties; 

• the ability of other employees to perform their duties; or, 

• public confidence in the official’s functions, the organization, or in the 

integrity of the public sector. 

 

  4.10.5 Employees shall remain neutral in their service to all Council   

   members. 

 

  4.10.6 Relations between Employees and Employees, and between   

   Employees and Members of Council, and between both Employees and  

   Members of Council and the public, should always be civil and premised  

   on mutual respect. This means that Employees, Members of Council,  

   and all Public Office Holders  shall use polite and respectful language at  

   all times while performing their duties. 

 

 4.11 Conduct at Meetings 

 

  4.11.1 During Council, General Committee or any other advisory board/   

   committee meetings, or working group meetings, Members of Council and 

   Public Office Holders and employees shall conduct themselves with  

   decorum and in accordance with the Township Procedural By-law.  

   Respect for delegations and for fellow Council Members and Employees  

   requires that all members show courtesy and not distract from the business 

   of Council during presentations and when other members have the floor. 

 

 4.12 Alcohol and Drug Use 

 

  4.12.1 While within the Workplace, no use of alcohol is permitted unless the  

   consumption of alcohol occurs at an event approved by the Council at  

   which alcohol is served. 
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  4.12.2 While within the Workplace, no use of drugs is permitted. 

 

  4.12.3 This section shall not apply to alcohol and drug use outside the   

   Workplace, with three exceptions. In each of the following exceptions, the 

   use of alcohol and/or drugs outside the Workplace will be a contravention  

   of this policy: 

 

• If the alcohol and/or drug use negatively affects the performance of the 

Employee within the Workplace. Without limiting the generality of the 

foregoing, an Employee’s performance will be deemed to have been 

negatively affected if he or she consumes alcohol and in the opinion of 

his/her immediate supervisor, comes to work with a smell of an alcoholic 

beverage while exhibiting erratic or unusual behaviour, stumbling, 

difficulty speaking, loss of balance, or lack of coordination; 

 

• If it is a position requirement for a specific position that an Employee shall 

have no alcohol and/or drugs in his or her system while within the 

Workplace, and the Employee comes to work or resumes work following a 

lunch or other break with alcohol and/or drugs in his or her system; or, 

 

• If the Employee operates a Township-owned motor vehicle or dangerous 

machinery as part of his or her duties, and the Employee comes to work or 

resumes work following a lunch or other break with any alcohol and/or 

drugs in his or her system. 

 

 4.12.4 Any Employees who have taken alcohol and/or drugs, whether such  

  consumption is allowed or prohibited by the provisions of this section,  

  that might interfere with their ability to operate motor vehicles (where  

  the operation of a motor vehicle is part of the Employee’s job duties) or  

  dangerous machinery (where the use of dangerous machinery is part of  

  the Employee’s job duties), or otherwise perform their job duties, must  

  advise their supervisor who will be required to take appropriate action.  

 

 4.13 Harassment 

 

  4.13.1 Harassment of another Member of Council, Employee, Public Office  

   Holder, or any member of the public is prohibited under the Ontario  

   Human Rights Code.  

 

  4.13.2 Harassment, whether it occurs inside or outside the workplace but   

   is related to the work environment or activities of elected office is   
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  considered to be harassment and is inappropriate behaviour for the    

  purpose of this Code of Conduct. 

 

 4.14 Compliance with the Code – Complaint Protocol 

 

  Where an alleged contravention of any provision of this Code of Conduct occurs,  

  the following procedures will be adhered to: 

 

 Informal Complaint Procedure 

 

 Individuals (i.e. Township Employees, Public Office Holders, members of the public or 

 Members of Council) or organizations who have identified or witnessed behaviour or 

 an activity by a Member of Council that they believe is in contravention of the Code 

 of Conduct for Members of Council, may wish to address the prohibited behaviour or 

 activity themselves as follows: 

 

  (1) advise the Member of Council that the behaviour or activity contravenes  

   the Code of Conduct; 

 

  (2) encourage the Member of Council to stop the prohibited behaviour or  

   activity; 

 

  (3) keep a written record of the incidents including dates, times, locations,  

   other persons present, and any other relevant information; 

 

  (4) advise someone else (e.g. another Member of Council or a senior staff  

   member of the Township) about your concern, your comments to the  

   Member of Council and the response of the Member of Council; 

 

  (5)  if applicable, confirm to the Member of Council your satisfaction with  

   the response of the Member of Council, or, if applicable, advise the  

   Member of Council of your dissatisfaction with the response, and; 

 

  (6) consider the need to pursue the matter in accordance with a formal   

   complaint procedure directed to the appropriate personnel. 

 

 4.15 Implementation 

 

  4.15.1 Upon adoption of this Code of Conduct and thereafter at the   

   beginning of each term of Council, each Member of Council, each Public 
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   Office Holder, and each Employee will be expected to sign 2 copies of the 

   Code of Conduct (one for the member and one for the Township records)  

   to convey to each other and all stakeholders that he or she has read and  

   understood it and that he or she will abide by and accept the Township  

   Code of Conduct. 

 

  4.15.2 A copy of the Code of Conduct will be posted on the Township’s   

   website. 

 

5.0 SEVERABILITY 

 

 The Township intends that any section or sections of this By-law which may be held to 

 be invalid shall be severable from the remainder, and not be deemed to have persuaded or 

 influenced Council to pass the remainder of the By-law. 

 

 

 

 



 

 

CORPORATION OF THE TOWNSHIP OF MCKELLAR 
 

BY-LAW NO. 2023-55 
 
 

Being a By-law to amend By-law No. 2008-25, as 
amended by By-law No. 2010-05, a By-law to 

Regulate the Use and Operation of the Township 
Transfer Station 

 
 
WHEREAS the Council of the Corporation of the Township of McKellar has enacted By-law 

No. 2008-25 to regulate the use and operation of the Township Transfer Station; 

 

AND WHEREAS the Council of the Corporation of the Township of McKellar deems it 

necessary to amend By-law No. 2008-25; 

 

NOW THEREFORE the Council of the Corporation of the Township of McKellar hereby 

enacts as follows: 

 

1. THAT By-law No. 2008-25 is hereby amended by: 

 

 (a) Deleting Section 3.08, in full; 

 

 (b) Adding sub-Section 4.03 (p) tires; 

 

 (c) Deleting Section 4.08, in full; 

 

 (d) Deleting sub-Section 7.0 (iii) tires; (v) building materials; and (vi) demolition  

  rubble; and re-numbering accordingly; 

 

 (e) Changing “$10.00/item” to ‘$20.00/item’ as ‘fee’ for ‘Furniture’ in Schedule “A”: 

  Waste Disposal Site Fee Schedule; 

 

 (f) Deleting “Tires – up to 16 ½” diameter - $5.00/tire; - over 16 ½” diameter -  

  $10.00/tire” from Schedule “A”: Waste Disposal Site Fee Schedule; 

 

 (g) Deleting “building materials or” from Schedule “A”: Waste Disposal   

  Site Fee Schedule; 

 

 (h) Deleting “Up to ¾ ton truck load or trailer load of shingles (approximately 25  

  bundles) - $45.00/load” from Schedule “A”: Waste Disposal Site Fee Schedule; 

 

  

 

 

Item 21.3



 

 

2. THAT this By-law shall come into force and take effect on the date of final passing 

 thereof. 

 
 
 
READ a FIRST and SECOND time this 18th day of July, 2023. 
 
 
________________________________  __________________________________ 
David Moore, Mayor     Karlee Britton, Deputy Clerk  
 
 
 
READ a THIRD time and PASSED in OPEN COUNCIL this ____th day of _________, 2023. 
 
 
 
_________________________________ 
David Moore, Mayor 
 
 
_________________________________ 
Ina Watkinson, Clerk Administrator     



 

22. Unfinished Business 

Date Res. No.  Item & Description Assigned to Status 
Sept. 13/22 22-353 Agreement with Cogeco Cable Deputy Clerk Most recent follow up email sent on May 17, 

2023. Cogeco responded they will have an 
answer shortly – no response as of June 29/23, 
follow up email sent.  
Cogeco has been through a reorganization and 
requests were not being reviewed for 90+ 
days.  

Mar. 7/23 23-204 By-law 2023-23 Being a By-law to Regulate Dogs in 
the Township 

By-law 
Enforcement 
Officer 

Resolution No. 23-406 was sent to the Town of 
Parry Sound as correspondence for 
consideration at their next regular meeting of 
Council on July 4/23. Waiting for comment 
from the area Municipalities re. the request.  

Mar. 21/23 23-238 Lakeshore Road Waivers for Attached Docks on 
Township Property 

Clerk’s Dept./ 
Municipal 
Solicitor  

Solicitor asking questions re. scope of the 
agreement, July 11, 2023.  

May 16/23 23-352 Volunteer Waiver Clerk’s Dept./ 
Municipal 
Solicitor 

Solicitor reviewing draft waiver and providing 
comment, July 11, 2023.  

  Updating Human Resources Policy Clerk’s Dept.  Staff reviewing the policy and providing 
comment.  

 

Item 22.1



Item 25.1
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In This Issue
- MPAC Board positions - Call for expressions of interest.
- Anti-Hate Security and Prevention Grant program.
- Input sought on revisions to Cannabis Standards.
- Off-road vehicle consultation. 
- Electrification and Energy Transition Panel - Call for feedback.
- Register for the AMO 2023 Annual General Meeting and Conference.
- Councillor training: Fall dates.
- AMO-OFIFC Indigenous Community Awareness: November limited availability.
- Human Rights and Equity Training: November workshop.
- LAS & IPE 2023 Risk Symposium, October 4-5, Casino Rama Orillia. 
- Registration for AMO-LAS Energy Symposium is now open!
- Mini workshop: Uncovering Savings in Water/Wastewater Plants.
- Careers: AMO, OPS, York Region, Kawartha Lakes and OCWA.

AMO Matters
AMO has issued a call for expression of interests for building the AMO 2024 list of
nominees for the Municipal Property Assessment Corporation (MPAC) Board of
Directors. Applications are due June 30.

Provincial Matters
The Ontario government is investing $25.5 million to help address the rise of hate
incidents against religious and minority groups. The grant will provide up to $10,000 to
help religious groups, Indigenous communities and cultural communities better protect
and secure their facilities from hate-motivated incidents, graffiti, vandalism or other
damage. 

The Alcohol and Gaming Commission of Ontario (AGCO) is looking for input on
proposed revisions to the Registrar's Standards for Cannabis Retail Stores. The
deadline is July 11. Register to provide feedback. 

The Ministry of Transportation is seeking feedback on Off-Road Vehicle safety
enhancement proposals in a session on July 17. Materials will be distributed in
advance. To register email kemar.palmer@ontario.ca. 

Organizations are invited to provide submissions to the Electrification and Energy
Transition Panel via email at energypanel@ontario.ca until June 30 at 5:00 pm.
Feedback will inform the Panel’s report to the Minister of Energy. 

Eye on Events
AMO is excited about this year’s Conference hosted by the City of London at RBC
Place London and DoubleTree by Hilton, August 20-23. View the preliminary program
and register now for this important event.

Item 25.2

https://www.amo.on.ca/advocacy/municipal-gov-finance/call-expressions-interest-mpac-board-directors
https://news.ontario.ca/en/release/1003017/ontario-strengthening-supports-to-combat-hate-and-create-safer-communities
https://connectagco.ca/register?utm_medium=email&utm_campaign=June-20-2023-Cannabis-Standards-Engagement&utm_source=Envoke-2023-06-20-Cannabis-Standards-Engagement&utm_term=AGCO-is-seeking-your-input-on-revisions-to-the-cannabis-Stan
mailto:kemar.palmer@ontario.ca?subject=Off-Road%20Vehicle%20Consultation
https://www.ontario.ca/page/electrification-and-energy-transition-panel
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Secure your spot in AMO’s iconic councillor training this fall. This training provides
councillors in all stages of their careers information, insights, and the necessary tools
to be an effective local leader. Register today.

Building on the Memorandum of Understanding (MOU) shared by AMO and the
Ontario Federation of Indigenous Friendship Centres (OFIFC), we are offering training
to help build indigenous cultural competency in municipal government. Register for the
November 27 training - limited availability.

Understanding your role and responsibilities as an elected official when it comes to
Human Rights & Equity is critical. This training examines your legislative
responsibilities and understanding what equity means and how it can be implemented.
Register today to build your knowledge in these complex areas. 

Join Local Authority Services (LAS) and Intact Public Entities (IPE) in discussion on
Navigating the Road to Resilience in examination of critical municipal risk issues such
as climate resiliency, cyber security, risk data management and more. Register today
as space is limited. Deadline to Register: September 27.

The Association of Municipalities of Ontario (AMO) and Local Authority Services (LAS)
are pleased to be hosting the 2023 Municipal Energy Symposium on November 2- 3 at
the Novotel Centre Toronto. Registration is now open. Space is limited.

LAS
LAS and Stephen Dixon are hosting a 1-hr virtual mini workshop on July 19 at 10am.
Find out how to determine energy savings potential at your Water/Wastewater
Treatment Plants using RETScreen Expert. Attendees receive a 14-day RETScreen
trial license. Register here. 

Careers
Senior Manager, Policy - AMO. This is a leadership role as a key contributor to AMO’s
overall policy and government relations strategy and activities. Submit cover letter and
CV via confidential email to: careers@amo.on.ca, subject: Senior Manager, Policy by
July 7. 

Senior Advisor - AMO. Advise Senior Management and Board of Directors on policy
and government relations strategies related to housing, LUP and natural resource /
environmental management. Submit cover letter and CV via confidential email
to: careers@amo.on.ca, subject: Senior Advisor by July 7. 

Senior Policy Advisor - Ministry of Education. Experienced policy professionals to lead
education policy and program analysis, working across the ministry and education
sector. Please apply online only, by July 7. 

Investigator Analyst-Unilingual (English) and Bilingual (English/French) - Ministry of
Labour, Immigration, Training and Skills Development. A role providing strong
analytical and attention to detail skills to evaluate immigration applications. Please
apply online only, by July 10.

Director, Strategies and Partnerships - York Region. Responsible for providing
leadership and direction to management and staff to shape policy and programs.
Applicants are encouraged to apply online only, by July 12. 

https://www.amo.on.ca/events-training/councillor-training
https://www.amo.on.ca/events-training/ofifc-indigenous-community-awareness
https://www.amo.on.ca/events-training/human-rights-and-equity
https://member.amo.on.ca/Member_AMO/Events/Event_Display.aspx?EventKey=23HRE
https://www.amo.on.ca/events-training/navigating-road-resilience-las-ipe-risk-management-symposium
https://www.amo.on.ca/events-training/amo-las-energy-symposium
https://amo-on-ca.zoom.us/webinar/register/WN_Cty95KEbQ8yf7_V78pNNZg#/registration
https://www.amo.on.ca/system/files/assets/job/file/AMOSeniorManagerPolicy20230707.pdf
mailto:careers@amo.on.ca?subject=Senior%20Manager,%20Policy
https://www.amo.on.ca/system/files/assets/job/file/AMOSeniorAdvisor20230707.pdf
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Manager, Roads Operations - City of Kawartha Lakes. Leads field operations of
municipal roads in accordance with approved levels of performance and accounting
principles. Interested applicants, please apply online by July 16.

Municipal Manager. Responsible for to overseeing and directing the administration of
municipal services consistent with government regulations and by-laws. Apply to
joe@palmercareers.com by July 19.

President and Chief Executive Officer - Ontario Clean Water Agency. Provide
executive leadership and strategic direction and champion Ontario as a leader in the
development and provision of sustainable clean water technologies, services, and
innovative water solutions. Apply to careers@waterhousesearch.net by July 14.

About AMO
AMO is a non-profit organization representing almost all of Ontario's 444 municipal governments. AMO
supports strong and effective municipal government in Ontario and promotes the value of municipal
government as a vital and essential component of Ontario's and Canada's political system. Follow
@AMOPolicy on Twitter!

AMO Contacts
AMO Watchfile Tel: 416.971.9856
Conferences/Events
Policy and Funding Programs
LAS Local Authority Services
MEPCO Municipal Employer Pension Centre of Ontario
ONE Investment
Media Inquiries
Municipal Wire, Career/Employment and Council Resolution Distributions

AMO's Partners

                                                                             

*Disclaimer: The Association of Municipalities of Ontario (AMO) is unable to provide any warranty regarding the accuracy or completeness
of third-party submissions. Distribution of these items does not imply an endorsement of the views, information or services mentioned.
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AMO Watchfile not displaying correctly? View the online version
Add Communicate@amo.on.ca to your safe list

July 6, 2023

In This Issue
- Provide your feedback on AMO’s digital communications.
- MPAC Board positions - Call for expressions of interest.
- Input sought on revisions to Cannabis Standards.
- Off-road vehicle consultation. 
- Electrification and Energy Transition Panel - Call for feedback.
- Housing accelerator portal open with interactive webinars.
- Register for the AMO 2023 Annual General Meeting and Conference.
- Register for in-person Land Use training at the AMO Conference.
- Councillor training: Fall dates.
- Human Rights and Equity Training: November workshop.
- LAS & IPE 2023 Risk Symposium, October 4-5, Casino Rama Orillia. 
- Registration for AMO-LAS Energy Symposium is now open!
- Mini workshop: Uncovering Savings in Water/Wastewater Plants.
- Deadline extended for BPS energy reporting.
- Canoe vendor spotlight: Radiomobile, L3Harris, Getac, Whelen.
- Careers: AMO, Ministry of Transportation, MMAH, London, Malahide.

AMO Matters
Please complete this six-minute survey on AMO’s brand and digital communications.
Help AMO shape our future brand and member engagement!

AMO has issued a call for expression of interests for building the AMO 2024 list of
nominees for the Municipal Property Assessment Corporation (MPAC) Board of
Directors. Application deadline has been extended - apply now. 

Provincial Matters
The Alcohol and Gaming Commission of Ontario (AGCO) is looking for input on
proposed revisions to the Registrar's Standards for Cannabis Retail Stores. The
deadline is July 11. Register to provide feedback. 

The Ministry of Transportation is seeking feedback on Off-Road Vehicle safety
enhancement proposals in a session on July 17. Materials will be distributed in
advance. To register email kemar.palmer@ontario.ca. 

Organizations are invited to provide submissions to the Electrification and Energy
Transition Panel via email at energypanel@ontario.ca until June 30 at 5:00 pm.
Feedback will inform the Panel’s report to the Minister of Energy. 

Federal Matters
Learn more about the Housing Accelerator Fund by attending a virtual information
webinar on July 13 or 18. Applications are due August 18. 

Item 25.3

https://www.surveymonkey.com/r/FWY8YF5
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Eye on Events
AMO is excited about this year’s Conference hosted by the City of London at RBC
Place London and DoubleTree by Hilton, August 20-23. View the preliminary program
and register now for this important event.

We are offering a number of training opportunities focused on both the fundamentals
of land use planning and strategic decision making at this years conference, Saturday,
August 19 and Sunday, August 20. Register today for one of the limited spots.

Secure your spot in AMO’s iconic councillor training this fall. This training provides
councillors in all stages of their careers information, insights, and the necessary tools
to be an effective local leader. Register today.

Understanding your role and responsibilities as an elected official when it comes to
Human Rights & Equity is critical. This training examines your legislative
responsibilities and understanding what equity means and how it can be implemented.
Register today to build your knowledge in these complex areas. 

Join Local Authority Services (LAS) and Intact Public Entities (IPE) in discussion on
Navigating the Road to Resilience in examination of critical municipal risk issues such
as climate resiliency, cyber security, risk data management and more. Register today
as space is limited. Deadline to Register: September 27.

The AMO and Local Authority Services (LAS) are pleased to be hosting the 2023
Municipal Energy Symposium on November 2- 3 at the Novotel Centre Toronto.
Registration is now open. Space is limited.

LAS
Does your water/wastewater treatment plant use a lot of energy? Register for a free
virtual mini-workshop with LAS and Stephen Dixon. We’ll show you how you can
identify energy conservation opportunities at your plant using RETScreen. Contact
Christian Tham for further details.

The Ministry of Energy has extended the reporting deadline for 2021 energy usage
data under O. Reg 25/23 until October 31, 2023. Watch for additional Ministry-hosted
webinars in September. For any questions related to MOE’s energy reporting
requirements, please email BPSsupport@ontario.ca.

The Canoe Procurement Group continues to expand! Our Enforcement Solutions
category is growing with the addition of Radiomobile, L3Harris, Getac, and Whelen
Engineering. Simplify procurement while keeping your community safe. Contact Sarah
to learn more. 

Careers
Senior Manager, Policy - AMO. This is a leadership role as a key contributor to AMO’s
overall policy and government relations strategy and activities. Submit cover letter and
CV via confidential email to: careers@amo.on.ca, subject: Senior Manager, Policy by
July 7. 

Senior Advisor - AMO. Advise Senior Management and Board of Directors on policy
and government relations strategies related to housing, LUP and natural resource /
environmental management. Submit cover letter and CV via confidential email
to: careers@amo.on.ca, subject: Senior Advisor by July 7. 

https://www.amo.on.ca/2023-amo-conference/program
https://www.amo.on.ca/2023-amo-conference/registration
https://www.amo.on.ca/events-training/foundations-planning-elected-officials
https://www.amo.on.ca/events-training/councillor-training
https://www.amo.on.ca/events-training/human-rights-and-equity
https://member.amo.on.ca/Member_AMO/Events/Event_Display.aspx?EventKey=23HRE
https://www.amo.on.ca/events-training/navigating-road-resilience-las-ipe-risk-management-symposium
https://www.amo.on.ca/events-training/amo-las-energy-symposium
https://amo-on-ca.zoom.us/webinar/register/WN_Cty95KEbQ8yf7_V78pNNZg#/registration
mailto:CTham@amo.on.ca?subject=RETScreen%20Energy%20Analysis%20of%20Wastewater%20Treatment%20Plants
mailto:BPSsupport@ontario.ca?subject=MOE%20energy%20reporting%20requirements
https://www.las.on.ca/groupbuying?search=%22enforcement+solutions%22
mailto:sarah@canoeprocurement.ca?subject=Canoe%20vendor%20spotlight%20-%20Radiomobile,%20L3Harris,%20Getac,%20Whelen
https://www.amo.on.ca/system/files/assets/job/file/AMOSeniorManagerPolicy20230707.pdf
mailto:careers@amo.on.ca?subject=Senior%20Manager,%20Policy
https://www.amo.on.ca/system/files/assets/job/file/AMOSeniorAdvisor20230707.pdf
mailto:careers@amo.on.ca?subject=Senior%20Advisor
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Director, Standards and Contracts Branch - Ministry of Transportation. Provides
technical, operational and strategic leadership to a team that leads the planning,
development, implementation and delivery of the ministry's highway engineering and
construction standards, specifications and policies. Please apply online only, by July
11.

Municipal Policy Specialist - Ministry of Municipal Affairs and Housing. Lead and
coordinate policy and program development initiatives and projects related to local
government strategies, policies, programs, and research activities. Please apply
online only, by August 1.

Deputy City Manager, Legal Services - City of London. The DCM is responsible for
providing the vision, strategic direction, and overall management of the Legal Services
Service Area. Applications should be submitted online ideally by August 4. 

Chief Administrative Officer - Township of Malahide. The CAO will be instrumental in
the completion and execution of the strategic plan. Apply to hr@malahide.ca by July
26.

About AMO
AMO is a non-profit organization representing almost all of Ontario's 444 municipal governments. AMO
supports strong and effective municipal government in Ontario and promotes the value of municipal
government as a vital and essential component of Ontario's and Canada's political system. Follow
@AMOPolicy on Twitter!

AMO Contacts
AMO Watchfile Tel: 416.971.9856
Conferences/Events
Policy and Funding Programs
LAS Local Authority Services
MEPCO Municipal Employer Pension Centre of Ontario
ONE Investment
Media Inquiries
Municipal Wire, Career/Employment and Council Resolution Distributions

AMO's Partners

                                                                             

*Disclaimer: The Association of Municipalities of Ontario (AMO) is unable to provide any warranty regarding the accuracy or completeness
of third-party submissions. Distribution of these items does not imply an endorsement of the views, information or services mentioned.
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Food Safety and Environmental Policy Branch, Policy Division 
 
 
To: All municipalities in Ontario (head of Planning Dept. and/or Clerks Office)  
 
Subject: Implementing Provincial Policy and Guidance on Permitted Uses in Prime 
Agricultural Areas  
 
Dear Municipal Planners,  
 
I am writing to you today to remind you of the Provincial policies and guidelines on the 
many economic diversification opportunities on farms that help maintain prime 
agricultural areas, while supporting a thriving agri-food sector and rural Ontario.   
Policies in the current Provincial Policy Statement, 2020 (PPS) permit agricultural, 
agriculture-related and on-farm diversified uses in prime agricultural areas, subject to 
certain criteria (see Attachment 1). While the PPS is currently under review, policies 
related to permitted uses are proposed to remain largely the same in the proposed 
Provincial Planning Statement.   
 
The supporting Guidelines on Permitted Uses in Ontario’s Prime Agriculture Areas 
were developed by the Ontario Ministry of Agriculture, Food and Rural Affairs 
(OMAFRA) following extensive consultation with municipalities and other stakeholders. 
The Guidelines are intended to help municipalities and farmers interpret provincial 
policies by recommending best practices (e.g., area limits for on-farm diversified uses). 
Each farm is unique, and many farms support several different types of permitted uses. 
For example, if all the provincial criteria in Attachment 1 are met: 

 

Item 25.4
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• A market or shop that sells farm/food products from the surrounding area would 
be considered an agriculture-related use.  

• Corn mazes, if harvested, could also be considered an agriculture-related use.  
• A cider mill is considered an agriculture-related use 
• Existing laneways shared between agricultural uses and on-farm diversified use 

should continue to be considered an agricultural use 
• A bakery or bistro is considered an on-farm diversified use 
• While parking is generally considered an on-farm diversified use, a field which 

is regularly used for agricultural purposes but once or rarely for parking is likely 
still considered an agricultural use. 

While municipalities may have more specific requirements than the province, they need 
to achieve the same objectives as the provincial guidelines.     
It is important to look at each farm operation individually and consider if the use is 
temporary or permanent. Attachment 2 provides more examples of a diverse farm 
operation and highlights key considerations. 
 
When developing official plan policies or considering approving a proposed use, 
municipalities are encouraged to refer to the Guidelines to consider best practices. It is 
important to reinforce that municipalities have the flexibility to set their own criteria, as 
long as policies set out in the PPS are met. 
 
To support farm viability and a robust rural economy, we encourage municipalities to 
have simple and timely planning approvals for uses that are clearly compatible and 
appropriate in prime agricultural areas. 
 
OMAFRA staff provide training and support events on this topic. If you have any 
questions or would like to take part in training planned for fall 2023, please reach out to 
the OMAFRA Rural Planner covering your municipality.  OMAFRA’s Agricultural 
Information Contact Centre at 1-877-424-1300 is also available to assist or put callers 
in touch with one of our experts.   
 
I appreciate all you do to support agri-food entrepreneurship in your municipality.   
 
Sincerely,    

 
 
Andrea Martin 
Director, Food Safety and Environmental Policy Branch 
Ontario Ministry of Agriculture, Food and Rural Affairs  
  

https://drive.google.com/drive/folders/1z7GvOr5SZXLQ-Ys9zhu_A1l_fs3o2J_A
https://ontarioca11.maps.arcgis.com/apps/webappviewer/index.html?id=cdcc00ac2d194fdaa304d8b9db5aeaae
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Attachment 1: Provincial Policy Statement Criteria for Permitted Uses in Prime 
Agricultural Areas  
From Table 1 of the Guidelines on Permitted Uses 
 
Type of Use Criteria as Provided by PPS Policies and Definitions 
Agricultural 1. The growing of crops, raising of livestock and raising of other 

animals for food, fur or fibre 
2. Includes associated on-farm buildings and structures, including 

but not limited to livestock facilities, manure storages value-
retaining facilities, and accommodation for full-time farm labour 
when the size and nature of the operation requires additional 
employment 

3. All types, sizes and intensities of agricultural uses shall be 
promoted and protected in accordance with provincial standards 

4. Normal farm practices shall be promoted and protected in 
accordance with provincial standards  

Agriculture-
Related 

1. Farm-related commercial and farm-related industrial uses  
2. Shall be compatible with and shall not hinder surrounding 

agricultural operations 
3. Directly related to farm operations in the area  
4. Supports agriculture  
5. Provides direct products and/or services to farm operations as a 

primary activity  
6. Benefits from being in close proximity to farm operations 

On-Farm 
Diversified 

1. Located on a farm 
2. Secondary to the principal agricultural use of the property  
3. Limited in area  
4. Includes, but is not limited to, home occupations, home 

industries, agri-tourism uses and uses that produce value-added 
agricultural products 

5. Shall be compatible with, and shall not hinder, surrounding 
agricultural operations 
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Attachment 2: Example of Multiple Permitted Uses on a Farm Property   
From Appendix 3 of the Guidelines on Permitted Uses 

 
 
 
Key Considerations in Prime Agricultural Areas:   

• Agricultural uses are promoted and protected (all types, sizes and intensities). 
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• Agriculture-related and on-farm diversified uses need to be compatible with 
surrounding agricultural operations (e.g., nearby agricultural uses are not 
impaired or inconvenienced, the agricultural and rural character is maintained) 

• Only on-farm diversified uses need to be limited in area. The Guidelines 
recommend a flexible approach: 

o Only counting the footprint of the on-farm diversified uses on the property 
(not agricultural or agriculture-related uses). That means counting only 
the portion of the parking, landscaped area, playgrounds, retail areas, 
etc. that is attributable to the on-farm diversified use.      

o Not including existing laneways shared between agricultural and on-farm 
diversified uses.  

o Including, but discounting, the area of existing buildings or structures 
reused for on-farm diversified uses.  

o Accounting for temporary uses differently than permanent uses.  
 

Please refer to the Guidelines for a fulsome discussion of considerations.   

 
 

http://omafra.gov.on.ca/english/landuse/facts/permitteduseguide.pdf
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June 21, 2023 
 
 
Association of Municipalities of Ontario       Sent via email 
 
 
To whom it may concern: 
 
Re: 2023-496 
 
Please be advised that the following resolution was passed at the June 21, 2023 meeting of the 
Council of the Municipality of Grey Highlands. 
 

 
2023-496 
Whereas, all Ontarians deserve and expect a safe and respectful workplace; 
and 
Whereas, municipal governments, as the democratic institutions most directly 
engaged with Ontarians need respectful discourse; and 
Whereas, several incidents in recent years of disrespectful behaviour and 
workplace harassment have occurred amongst members of municipal councils; 
and 
Whereas, these incidents seriously and negatively affect the people involved 
and lower public perceptions of local governments; and 
Whereas, municipal Codes of Conduct are helpful tools to set expectations of 
council member behaviour; Whereas, municipal governments do not have the 
necessary tools to adequately enforce compliance with municipal Codes of 
Conduct;  
Now, therefore be it resolved that the Municipality of Grey Highlands supports 
the call of the Association of Municipalities of Ontario for the Government of 
Ontario to introduce legislation to strengthen municipal Codes of Conduct and 
compliance with them in consultation with municipal governments;  
Also be it resolved that the legislation encompass the Association of 
Municipalities of Ontario’s recommendations for:  
• Updating municipal Codes of Conduct to account for workplace safety and 
harassment  
• Creating a flexible administrative penalty regime, adapted to the local 
economic and financial circumstances of municipalities across Ontario  
 • Increasing training of municipal Integrity Commissioners to enhance 
consistency of investigations and recommendations across the province  
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• Allowing municipalities to apply to a member of the judiciary to remove a 
sitting member if recommended through the report of a municipal Integrity 
Commissioner 
• Prohibit a member so removed from sitting for election in the term of 
removal and the subsequent term of office. 
CARRIED. 

 
If you require anything further, please contact this office.  
 
Sincerely, 
 
 
 
Amanda Fines-VanAlstine 
Manager of Corporate Services/Deputy-Clerk 
Municipality of Grey Highlands 
 
cc. Office of the Premier of Ontario 
All Ontario Municipalities 
 



From: Susan Penman 
Sent: July 11, 2023 7:30 PM 
To: Greg Gostick 
Subject: Fwd: Signs 
  
Good evening Greg 
  
Just following up on my last email which you have not responded to which tells me you have no 
intention.  The “cutsie “ little girl you put in front of our house though being a conversation piece for 
neighbors and walkers does absolutely nothing to answer to the situation at hand.  The traffic coming to 
the lake in this direction is a hazard at this blind corner and continues to escalate with electric 
vehicles.  We are not able to back out of our drive ways and have to walk on the ring side of the road to 
go around the corner.  Some go so fast you can not tell if they are a car or truck and electric vehicles are 
more dangerous as you can not hear them. We have a new young family moving in across from us at 569 
at the end of this month.  This family has two young children at least one of school age which means the 
school bus will be stopping here daily as there are no other children in the area.  They as well have a 
family dog as we and I am sure there will come a time when they want to make friends.   Someone flying 
around this corner could cause a horrific situation.   People in the area have suggested speed bumps on 
either side of the corner to slow traffic down as signs do not help.  We have purchased signs ourselves 
and even put up a sign that we were asked to change as someone didn’t like it.   
We feel this is a serious situation that needs to be addressed.  Thank you for your time and we look 
forward to a resolution. 
  
Regards 
Susan Penman 
  

Sent from my iPad 
 
Begin forwarded message: 

From: Susan Penman < > 
Date: June 12, 2023 at 2:57:14 PM EDT 
To: Greg Gostick <roads@mckellar.ca> 
Subject: Re: Signs 

Thank you Greg 
Your men just put up a sign in front of our house. The other side of the corner with the direction of the 
traffic coming from town is the major issue as most people at this area of the lake be it regulars or 
weekend traffic come around this blind corner. None of us in the stretch of 5 houses can back out of our 
driveways because we can not see traffic coming around the corner and most of it above the speed 
limit.  I look forward to hearing from you.  
Susan Penman 

Sent from my iPad 
  

On May 19, 2023, at 7:26 AM, Greg Gostick <roads@mckellar.ca> wrote: 
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Good morning Susan, I should have been your first contact. Within the next two weeks I should be able 
to have something up to help with speed in your area. 
  
Greg 
  
On Wed, May 17, 2023 at 2:39 PM Susan Penman < > wrote: 
Good afternoon Greg 
 
You are our last resort as there is no one interested in doing anything to control the speed of the traffic 
in our neighborhood. We live at Hurdville Road and as I am sure you know of the issues of vehicles 
speeding around the blind corner in front of our area.  We spend considerable time up and down 
Burnetts Road and have noticed the “slow down kids playing “ signs  ourselves and all our neighbors 
between Burnetts road and the bridge walk this road in summer to visit the dam and The Outpost is it 
possible to have some signs erected to slow people down so we can at least walk on the proper side of 
the roads. I look forward to hearing from you. Have an awesome day.  
 
Regards 
Susan Penman and James Wood  
 
Sent from my iPhone 
 



From: Knotworker < >  
Sent: July 1, 2023 10:42 AM 
To: admin@mckellar.ca 
Subject: A comment 
 
Jim Wood writing this.  I live in the wonderful town of Hurdville, and have done so now for several 
years. 
I am sending this to find an answer to a question that has me wondering. 
I have believed that By-Laws in place require buildings that are renovated must be brought up to 
todays standards with the regard to accessIbility. 
To get to the point, a few years ago the old church at Hurdville and Centre Road was raised and a 
foundation added.  As a result the stairs to access the building had to be replaced.   
As far a I can tell there is no wheel chair access to that building. 
The question from all of this is Why? 
Thank you Jim Wood 
 
 
Sent with Proton Mail secure email.  
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